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Self-assessment
Escape Game / Soft S’kill

This grid was created to objectively assess yourself on the different soft skills used during the Escape Game.
To fill in this table, check the most fitting cell, going from “strongly disagree” to “totally agree”.

SFroneg Disagree Somewhat | Somewhat R Totally
disagree

SOFT SKILLS .
disagree agree agree

Teamwork

| worked in sync with the other
teammates.

| participated in the decision-
making of his/her team by
submitting ideas that were taken
into account.

| considered suggestion(s) and
pieces of advice from the other
teammates.

| followed the instructions of one
or more members of the team.

Proactivity

| immediately tried to explore
the room, and tried to
understand the clues included in
the game.

| stayed dynamic and active all
along the game in order to
resolve each enigma.

| tried to anticipate the
resolution of the different steps.

I quickly resolved each clue.

Time management

| didn’t remain focused during
the game and tried to explore
several leads at a time.

| completed the game within the
time limits.

| managed to quickly understand
all the information.

| followed each step at a time
and methodically.

Stress management

| stayed calm at the beginning of
the game.

| was able to take a step back to
consider the clues as a whole.

| could easily adapt to the set-up.
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Communication

| listened carefully to the
instructions given in the video
and audio during the game.

| listened and took every opinion
into account to resolve the clues.
| was in conflict with his/her
teammates.

Leadership

| gave instructions to the other
members of the team to reach
the goal more easily.

| identified the abilities of his/her
partners in order to dispatch
specific tasks during the game.

Creativity

| explored several leads and
ideas.

| could think “outside of the box”
to submit innovative solutions.

Sum up your strengths and your weaknesses in a few lines:

Tip: Retain this grid in order to prepare for future interviews.
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